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Stakeholder Engagement

Creating Value Through Strategic
Partnerships and Insightful
Collaboration

As one of the Middle East, North Africa and Turkey (MENAT) region’s strategic investors in the food
and retail sector, we account to a wide range of stakeholders. These include the Group’s
subsidiaries, workers, suppliers, local community, partners, consumers, customers, investors,
shareholders and the government. Each has specific interests and expectations from Savola Group.

Engaging with our Stakeholders

At Savola, we try to add value to the communities in which we live and work. Consequently, we respect our stakeholders'’
feedback and participate in regular dialogue to ensure that their requirements and expectations are met. Cultivating and
maintaining a two-way dialogue is crucial for mutual understanding and strategic decision-making thus stakeholder
engagement provides critical insights that contribute to the development and implementation of our sustainability plan.
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Cooperating and

¢ Health benefits and seminars.

Internship opportunities for

supporting other social * Volunteering opportunities undergraduates
institutions to design Board of Trustees of Savola
World

educational, health and
social programs.
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Stakeholder Engagement continued
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Government and Regulators
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procedures including
Corporate Governance Code
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Support government efforts
and enhance national food
security

and strategic decision-
making
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